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Academic degrees

2013 Ph.D., Business administration, Management and Organisation, University of
Gothenburg

Positions within academia

2013-2019 Director of Centre for Global Human Resource Management, Business
Administration, University of Gothenburg

2025-- Director of Steering Committee Centre for Global Human Resource
Management, Business Administration, University of Gothenburg

Main research fields

Human Resource Management, Leadership, Managerial work, Al, Digitalization

Main teaching fields

Human Resource Management, Leadership, Managerial work, Al, Digitalization



Academic experience

Arranging conference, symposium, seminar or workshop:
2015-2025 Conference on Managing och Leading Future Welfare (5 times)

2017 International interdisciplinary conference on HRM, 2017-03-23 - 2017-03-25

Pedagogical training:

2018 Pedagogical course for universities, HPE 103
2010 Pedagogical course for universities, HPE 102
2009 Pedagogical course for universities, HPE 101

Pedagogical projects and development:
2014 Flipped classroom, FEK
2020 Al in examinations, FEK

International academic experience:
2013 Visiting Fudan University, Shanghai,

Other experience

2013-- HR Manager, West Region

2002-2008 HR Manager, National Railway Agency
2000-2002 HR Manager, Port of Gothenburg
1997-1999 HR Manager, StoraEnso

1986-1993 Head of department, Swedish Armed Forces

Professional training:
2003 HR-manager programme, M-gruppen

Other experience:

2026 Seminar on Sports Management

2023 Seminar The geopolitical situation in Arctic
2016 Seminar on Age management

2016 Seminar on Digitalization and HRM

2015 Seminar on Diversity
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Journal article (peer-reviewed)

Flodén, A., Lepp, M., Thilander, P. Svensson, A., Nilsson, J. (2025), Nurses' Self-
Reported Professional Competence: A Cross-Sectional Study at a Regional Teaching
Hospital in Sweden, Journal of Clinical Nursing, Vol. 0, pp. 1-16.

Bergstrom, Ola, Styhre, Alexander, Thilander, Per (2014) Paradoxifying
Organizational Change: Cynicism and Resistance in the Swedish Armed Forces.
Journal of Change Management, 14:3, p. 384-404.

Boglind, Anders, Hallsten, Freddy, Thilander, Per (2011) HR transformation and
shared services: Adoption and adaptation in Swedish organisations. Personnel
Review, 40:5, p. 570-588.

Book
Thilander. P., Skold, L. (2020), Personalvetenskapliga perspektiv pd HR-organisering.
Stockholm: Liber.

Boglind, Anders, Hallsten, Freddy, Thilander, Per (2021) HR-transformation pa
svenska: om organisering av HR-arbete. Lund: Studentlitteratur.

Book chapter
Thilander, P., Rolandsson, B. (2025), Kompetensférsorjning, i Iverot, E., Lindvall, J.,
Magnusson, ]. (red) Digitalisering och styrning. Bokkapitel. Andra upplagan.

Thilander, P. (2024), Digitalisering, | Fladvad, M.(red) Med empati och strategi. En
antologi om HR och framtiden. Premiss. Bokkapitel.

Thilander, Per, Rolandsson, Bertil (2018) Kompetensférsorjning. In Digitalisering
och styrning, p. 277-294.

Doctoral thesis
Thilander, Per (2013) Personalarbete och HR-transformation.

Conference papers

Norling, K., Thilander, P., af Hallstrom, A., Crouse, ]. Nilsson, C. (2025) Between
description and reality: strategizing with role repertoires for agency in public
organizations, IRPSM Conference, Bologna, Italy.



Bjorklund, N., Jensen, C., Thilander, P. (2024), The revolving door: About exit, entry
and in-between organizations, Public Sector Management Standing Track (PSM), at
the 27th Conference of the Nordic Academy of Management (NFF) in Reykjavik,
Iceland, 15-17 August. Konferenspaper.

Hallsten, F., Thilander, P. (2018) HR transformation and shared service organization
on export - theoretical frames. XI International Workshop Human Resource
Management, Sevilla, Spain, 25-26 October.

Boglind, A, Hallsten, F, Thilander, P. (2009) HR Transformation in the Swedish
context — global concepts, local adaptations. Dutch HRM Network, Amsterdam, The
Netherlands.



